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discovered that, whilst the virus had originated in China, Europe had 
been the main source for spreading the disease globally. 

➢ Research from the University’s world-leading ‘Microscopes and Ion 
Accelerators for Materials Investigations’ facility (MIAMI-2) could help to 
create spacecraft that were light enough to launch but could withstand 
radiation to protect their crews. Dr Matheus Tunes, in partnership with 
Austria’s Montanuniversitaet Leoben (MUL), successfully investigated a 
new alloy that hardens aluminium without significantly increasing its 
weight. 

➢ Over 500 solar panels were being installed onto the roof of the 
Technology Building as a major carbon reduction scheme commenced 
across the Huddersfield campus.   

➢ National Care Leavers' Week provided an opportunity to highlight the 
outstanding achievements of young people who have had to overcome 
more challenges in their early lives than many will face in a lifetime. 
Most care leavers who enter higher education were just as likely to get 
good degrees, enter employment or go on to postgraduate study as their 
peers, but they were still under-represented in Higher Education. Only 
13% of children who were in care at age 16, would be in Higher 
Education at 19, compared with 43% of the general population.  

➢ Dr Mahmoud Dhimish, a senior lecturer in electronics and control 
engineering who specialises in renewable energy, had been selected by 
the new Mendeley 2020 science-wide author database list of 
standardised citation indicators as one of the top 15 science academics 
in the UK who have started to publish since 2015.  

➢ An innovative look at the history of The Gemini, an iconic gay bar in 
Huddersfield, from the 1970s and 1980s had resulted in Lizzie Osborne 
becoming the first Huddersfield student to be awarded the prestigious 
President’s Medal by the Royal Institute of British Architects (RIBA).  

➢ Product design graduate, Tyra Kozlow, had defeated thousands of 
entries worldwide to be named as one of the finalists of the 2020 Global 
Grad Show exhibition with her design for the ‘Sense Glucose Earring’, a 
non-invasive blood glucose monitor that could revolutionise how patients 
manage Type 1 diabetes.  

➢ The 100th anniversary of the Cottingley Fairies - arguably the most 
famous hoax of the twentieth century - was to be marked by a 
forthcoming exhibition at the Treasures of the Brotherton Gallery in 
Leeds.  The collection would be guest curated by the University’s Head 
of English and Creative Writing, Dr Merrick Burrow, and it would be the 
first time that many of the artefacts from the hoax will have been on 
public display. 

➢ The University’s Director of the multi award-winning None in Three (Ni3) 
global research centre, Professor Adele Jones, was to receive an OBE 
in recognition of her work to improve the lives of vulnerable women and 
children from around the world throughout her 40-year career.   

➢ Academics who deliver the University’s nursing courses had been 
training volunteers on how to correctly administer the vaccine against 
Covid-19, along with all aspects of observing the patients afterwards and 
how to deal with any adverse reactions.  

➢ Assisted by Microsoft funding, the University was to move to cloud-
based Microsoft Azure in a large-scale project that would make its data 
centres more secure, resilient, flexible and future-proof.  

➢ Huddersfield Business School’s Employability and Placement Team had 
been named as the Best University Placement Service at the National 
Undergraduate Employability Awards for 2021. 
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place for the options available. The arrangements for summer assessments 
and grade security policies were also in place.  
 
 

7.  RACE EQUALITY CHARTER  
 

7.1 Members received a presentation from the Pro Vice-Chancellor for Teaching 
and Learning on the Race Equality Charter, particularly: 
 
➢ a reminder of Council’s responsibility for equality and diversity as 

outlined in primary element four of the CUC HE Code of Governance;  
➢ the Charter in the context of the University’s Equality, Diversity and 

Inclusion (EDI) Framework, which covered both staff and students, as 
presented to Council at its November 2020 meeting; 

➢ the five principles of the Race Equality Charter including the aim of long-
term institutional culture change; 

➢ mapping of the principles to the EDI Framework objectives; 
➢ the University’s self-assessment team and its composition including 

representatives from Schools, Services and the HSU (including BAME 
Ambassadors); and 

➢ the six working parties looking at data presentation, staff and student 
perspectives, policies, processes and procedures, teaching and learning 
and culture and communications. 
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7.2 Members queried how much support would be required to educate existing 
staff on equality and diversity matters to achieve long-term culture change. 
The Pro Vice-Chancellor for Teaching and Learning responded that a range 
of material was available from AdvanceHE, combined with mandatory EDI 
training offered by the University. The need to explore this further with staff 
in terms of where efforts should be focused was noted. In response to a 
query on how success would be measured, it was noted that Advance HE 
had a narrow definition of success relating to increased satisfaction with the 
culture and ethos of the institutional (to be established from surveys at the 
beginning, and during, the process). In addition, success in terms of the 
student experience could be measured by a reduction in differential 
attainment, and, from a staff perspective, progress against the diversity 
targets contained within the People First strand of the Strategy Map. The 
Pro Vice-Chancellor for Teaching and Learning reported that the Office for 
Students (OfS) had released data on last year’s attainment gap which 
showed that the University was in the top 10% of the sector, with one of the 
lowest attainment gaps between students from the black and white ethnic 
groups (and this was the lowest gap amongst post-1992 HEIs). It was also 
noted that the differential attainment gap and continuation gap in other 
categories, for example for disabled students, was not statistically significant 
compared to the non-disabled peer group.  
 

 

8.  OUTCOME OF THE CMA REVIEW 
 

 

8.1 Council was briefed on the review of the University’s compliance with CMA 
regulations, the outcome of which had concluded that the University had 
met student expectations in this area and was compliant with consumer law. 
It was noted that the review was in response to a call from the Office for 
Students (OfS) for institutions to review compliance in the context of 
pandemic restrictions and covered two specific areas: consumer protection 
and communications with students. The University Secretary highlighted the 
confidential nature of the review. 
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1 August 2021 for a three-year term of office, those members not being 
present during consideration of their re-appointment.  

➢ the re-appointment of Mr Mark Fisher and Professor Isobel 
Pollock-Hulf, and for them to retain their respective committee 
appointments; and 

➢ the re-appointment of Mr Robert Cox as an external Council 
member and to replace Mrs Helen Thomson as Chair of Audit 
Committee on her retirement. 
 

The Vice-Chancellor and the Deputy Vice-Chancellor re-joined the meeting.  
 

 

 Council also resolved to approve the following appointments:  
 

➢ Mr Rob Kelly (currently a co-opted Audit Committee member) - 
external Council member and to retain his Audit Committee 
appointment with effect from 1 August 2021.  

➢ Mr Ajaz Ahmed - external Council member and a member of the 
Estates and Finance Committee with effect from 1 August 2021. 

➢ Mrs Tonya Magennis to the Governance and Membership 
Committee to fill the external Council member vacancy with 
immediate effect. 

 

 

12.2 The University Secretary presented the findings of the annual review of 
compliance with the 2020 CUC HE Code of Governance and thanked the 
Vice-Chair of Council and Mrs Taylor for their valuable input. It was noted 
that the University was largely compliant with the Code with the only areas 
of exception being those new elements of the Code relating to culture, 
values and civic engagement. Whilst the University undertook a significant 
amount of work in these areas, they did not currently form part of the regular 
reporting cycle to Council and this would be addressed through the 
Governance Action Plan, progress against which would be reported 
regularly to Council.  
 

 

Professor Isobel Pollock-Hulf left the meeting. 
 

 

13.  ESTATES MATTERS  
 

13.1 The Director of Estates and Facilities updated members on a range of 
capital projects outlined in Paper EFC_2021_03_12_P9 including: 
 
➢ Faith Centre – noted a planning application had been submitted and 

that completion was anticipated by summer 2022, along with 
landscaping/external works to the Barbara Hepworth and Joseph 
Priestley East Buildings (which had been delayed due to Covid). 

➢ Joseph Priestley (Science) and Ramsden Buildings – noted that the 
previously paused window replacement scheme and the external 
decoration works to the Ramsden Building had commenced. 

➢ Technology Building – the refurbishment scheme was progressing well 
and was due for completion by September 2021.  

➢ Carbon Plan –the University had been unsuccessful in a bid for funding 
the photovoltaic install at the Technology building. However, the scheme 
would go ahead funded by capital under the Carbon Plan and there may 
be an opportunity to provide additional cells for the new Faith Centre. A 
research project with the School of Computing and Engineering would 
monitor the effectiveness of the initiative. 
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(* = Further details in the Confidential Supplement to these minutes, excluded under Standing Order 11.8) 

 Agenda item 14 Risk Management UC_2021_03_25_P14 

 Agenda item 15 Register of Donations  UC_2021_03_25_P15 

 Agenda item 16 Financial Report UC_2021_03_25_P16 
 

23.  DATE, TIME AND PLACE OF NEXT MEETING 

Thursday 8 July 2021, 13.00 (venue tbc).  

 




