
Huddersfield Business School
Spring Research Update

Welcome from Professor Stuart Roper, Associate Dean (Re-
search and Enterprise)

Welcome to our latest newsletter that gives us a flavour of the breadth of research activity 
going on in HBS. The the Research Excellence Framework is at last concluding and by the 
time you read this the university should have submitted our full set of papers, impact case 
studies and environment statements to Research England. The leap in our research trajecto-
ry is demonstrated by the fact that HBS will be submitting over 70 more staff to REF2021 
than REF2014. Many thanks to all who have contributed.

Of course, we are now in a new REF period and it is heartening to see the variety of research taking place 
within subject groups detailed in this newsletter. Although we remain online we are still able to come 
together to learn more about research, with our seminars and the Research Day on 15th April. This will be a 
mix of plenary and also parallel sessions, led by our Research Centres that will feature presentations about 
research by staff and PGR students. Please do attend and do enjoy this latest newsletter. 

Good News! Celebrating our 
achievements as a School 

REF2021
Research and Enterprise are now completing 
the University’s REF2021 submission. The 
submission represents a huge amount of work 

from people across the School and University, and will 
have a lasting impact on how we do research in the future.
HBS REF KEY FACTS:
    2 Units of Assessment
    A total of 232 papers submitted
    9 impact case studies submitted

AACSB Accreditation
We are really pleased that, following the submission of our 
First Progress Report and review by AACSB’s Initial 
Accreditation Committee at their February meeting, it has 
now been confirmed that we can apply for a Peer Review 
Visit. This is a significant step forward in the School’s 
AACSB accreditation ambitions – the visit is the last major 
stage in gaining initial accreditation – there is a lot of work 
to do before then to prepare, but we expect the visit to 
take place in 2022.

What’s on in HBS?
Research Politics: Examining Citation 
Networks and Research Practices in 
Degrowth Literature
When: 23rd March 10:15-12:15
Where: Teams 
Presentation from James Scott Vandeventer, 
Lecturer in Management:
The talk begins from a starting point of 
research as political. James will then look at 
how publications, citations, and research 
practices come together to perform a 
particular research object (degrowth). This 
allows for reflection on the implications of 
research politics for citations, impact, and 
scholarship more generally.

School Research Day
When: 15th April
Where: Teams/Zoom
In lieu of the usual 3 day research 
conference, the School will host a one day 
Research Day. Plenary and parallel sessions 
will take place from across the School, which 
will explore and showcase the range of 
research activity that has been taking place 
even in the face of the ongoing COVID-19 
restrictions. Formal invitations and the 
programme will be available soon, so keep 
an eye on your inbox for information!

Intercultural Awareness Training
When: Ongoing
Where: Teams
Jo Thomas and Sara-Jane Postill are 
providing training throughout March, April, 
May and June to facilitate learning and 
development in the context of intercultural 
awareness, which is vital for providing a 
supportive and productive environment for 
the diverse group of staff and students in 
Huddersfield Business School. 

PGR Completions
These HBS students have completed their Masters by 
Research, PhD or DBA qualifications so far in 2021:

Dr Omar Abu Hamdan: Leader-member Exchange (LMX) 
and Political Empowerment within Funded Research 
ProjectsEvidence from PIs and Research Members within 
Academic Research Teams in the UK.
Supervisors: Viviana Meschitti & Jonathan Winterton. 

Dr Mark Dransfield: If you could define it it would 
probably cease to be what it is supposed to be: A 
theoretical model of inspiring learning and teaching in UK 
Higher Education.
Supervisors: Frances McGregor & Brendan Canavan.

Dr Heba Farid: Ownership Structure Corporate 
Governance Corporate Performance and Egyptian 
Revolution: Evidence from an Emerging Market.
Supervisors: Basil Al-Najjar & Chris Cowton. 

Dr Sue Lazer: The Principle of Orality: An Analysis of the 
Principles Governing the Prevalence of Direct Oral 
Testimony in the English Adversarial Trial System and the 
Impact of Reforms to Reduce its Status.
Supervisors: Gauthier De Beco & Rebecca Kelly.

Dr Alan Johnston: Academics and the Psychological 
Contract: The formation and manifestation of the 
Psychological Contract within the academic role.
Supervisors: Eleanor Davies & Annie Yeadon-Lee.

Oliver Rees: An Exploration of the Impacts of 
Commercialisation on Student Behaviour in Higher 
Education.
Supervisors: Dennis Duty & John Lever.

Jordan Furness: Developing an Events Strategy to 
encourage Technology Adoption within Small and Medium 
Enterprises.
Supervisor: Andrew Jenkins. 

Avoiding the negative impacts of furlough on 
employees
The Coronavirus Job Retention Scheme will now be extended to the end of 
September. The scheme allows organizations to furlough employees and apply for 
a grant to cover 80% of their wages. Joanna Szulc explored the micro-level impact 
of furloughs on individual employees. The study, conducted with her former MSc 
student, revealed furlough was perceived as a threat to job security but, at the 
same time, it was relatively positively received as a cost-saving exercise which 
created new opportunities for proactive up-skilling and exploring new employment 
opportunities. 
The study raised several recommendations for businesses. First, effective 
consultation clarifying the rationale for furlough and why employees had been 
selected will positively impact perceptions of fairness. Second, clarifying the 
financial position and length of expected furlough is likely to alleviate the potentially 
negative impact of furlough on one's motivation through the decreased feelings of 
uncertainty. Third, furloughed individuals often considered their skills to be inferior 
to the skills of their non-furloughed colleagues. To avoid self-esteem and 
confidence problems among furloughed individuals, employers may consider 
implementing return-to-work interviews where employee's value and contribution to 
the organization is emphasized. Read the article here. 

Shantay you stay or sashay away? 
Brendan Canavan has published an article in Marketing Theory 
exploring the presentation and interplay of postmodern and 
post-postmodern behaviours and attitudes within the online fandom of 
reality TV show Ru Paul’s Drag Race through the lens of ‘authenticity’. 
Employing a netnograhpic methodology, observing the interactions of 
fans within its online community on social networking platform Reddit, the 
research uncovered the various ways fans deconstructed and 
reconstructed the show’s contestants, hosts and judges, narratives, and 
editing, and the impact it had on their own identities and ideas of identity 
in terms of gender and sexuality. Read the article here.

Subject group update: 
LTOA 
Research outputs:
LTOA staff members submitted their outstand-
ing research outputs for REF2021 published in 
internationally excellent (3*) and world leading 
(4*) journals. Impressively, staff members have 
already published research articles in 3* and 4* 
journals eligible for the next REF exercise. 
Impact cases:
Two impact cases led by Dr Alex Nikitas and 
Dr Jim Bamford were submitted for REF2021 
Awarded research grants:
Dr Alex Nikitas was awarded £70,000 from 
Kirklees Council (a full scholarship for one PhD 
student).
LTOA students’ achievements:
Eloise Wight (NOVUS student) won the CILT’s 
Logistics Undergraduate Dissertation of the 
Year Award (2020).
Severina Butovich (MSc Behavioural Econom-
ics and Decision Science student) won the CMI 
Best Master's Dissertation Award (2020).
In 2021 Tsey-Yin Chan and Rachel Thornton 
published articles for the CILT Focus Journal.

Subject group update: ISSE
Monthy informal research chats are continuing in the 
subject group, with a focus on discussing the issues 
researchers encounter through their work. Chats so far 
have included topics including ‘doing research during a 
pandemic, and ’writing a good research paper.  From 
this month the chats are open to everyone in the 
Department of Management.
Monthly hour-long seminars, arranged by academic 
staff in the subject group for PGR students are 
ongoing, and provide a space for developing key 
research skills and sharing best practice. The next 
seminar is on 24th March 2021 from 14:30–15:30 on 
‘Writing Quantitative Research: Methodology and 
Findings’

New staff profile
Honglan Yu came to Huddersfield 
Business School from Adam Smith 
Business at the University of Glasgow. His 

research interests include organisational learning 
within organisations and re-internationalisation. 
Honglan recently won the Lazaridis Institute Best 
Paper Award for International Entrepreneurship at the 
2020 EIBA Annual Conference.

The role of consumer 
satisfaction within 
mobile eco-systems
Ahmed Geebren, Abdul Jabbar and 
Ming Luo have published a paper 
exploring how trust mediates consumer 
satisfaction in mobile banking services. 
They carried out survey research with 
participants in Libya, and found that trust 
plays an important role in mediating the 
relationship between the user and factors 
including service quality, structural 
assurance and overall customer 
satisfaction. Trust is difficult for 
organisations like banks to earn, and 
easy to lose, so understanding its role in 
how people engage with and feel about 
mobile banking is crucial for maintaining 
customer satisfaction with mobile banking 
services. Read the full article here.

Subject group update: MEHT
Activity in the subject group has included a number 
of publications from staff in prestigious journals, 
including topics ranging from Stuart Roper’s work 
on online shopping in a restrictive society, to Snow 
Wu’s paper on the impact of distance on the 
‘crowding out’ effect in tourism..
The subject group’s PGR students are continuing 
with their exciting research covering topics 
including Abighail Ehidiamen’s work on consumer 
attitudes to ride sharing, and Jonathan Hawkins’ 
research looking at responsble consumption habits. 
Monthly Think Pods and PGR sessions provide 
space for learning and discussion for staff and 
students across the School.

Subject group update: 
SCOLP
Work in SCOLP has continued in a wide range of 
spheres, including Nicola Stenberg’s work on the 
Social Movements for Health programme. 
Additionally, the group has seen a number of 
exciting conference presentatios, including Viviana 
Meschitti and Dinuka Herath at the CIPD Applied 
Research Conference, and Joanna Sculz at  the 
European Academy of Management Conference. 
Anne Gregory gave the keynote address at the 
launch of the Global Capability Framework - 
Indonesian Perspective, which represents a further 
expansion of the Framework around the world.

Subject group update: AFE
Staff in AFE continue to publish in a range of highly rated 
journals, on topics including investment in securitisation, chief 
executive pay in Higher Education, and corporate social 
behaviour in the Chinese banking industry.
PGR student, Zunaiba Abdulrahman’s research formed the 
basis for an article on GhanaWeb, discussing her ongoing 
research into introducing Islamic banking to  Ghana.
She proposes that the process might be initially started 
through engaging with existing banking services to open 
‘windows’ for Islamic banking practices, with the ultimate aim 
of establishing a ‘fully-fledged’ Islamic banking system in 
Ghana. Read the article here.  

PGR update
The new PGR database has now been 
set up, and will become a powerful new 
tool for managing the PGR journey and 
PGR allocations.
For academic year 2021/22, there will be 
five HBS PGR scholarships available. 
Four of these are VC fee waiver awards 
(open to eligible UoH graduates) while 
the fifth is an open PGR scholarship for 
which applications are invited.

Subject Group Update: 
Law
Staff in Law continue to publish in well 
regarded academic journals, with 
George Ndi publishing on Petroleum 
industry operations in the CEMAC 
region. Others have taken up editorial 
positions in journals relating to 
immigration, asylum and human rights. 
Natalie Gibson and Paul Abba also 
spoke on national radio about COVID 
restrictions and fines. 

If you have a story relating to research in HBS, and would like to be featured in the 
next edition of Research Update, contact Gill Mooney at HBSimpact@hud.ac.uk

Image credit:  Grass background imagecreated by jannoon028 https://www.freepik.com/photos/background

Help with data collection during the pandemic
Collecting data during the pandemic has significant challenges, but there are opportunities to get help 
available. Purchasing samples or secondary datasets can ease the burden and help you complete your 
research. 
Applications are invited for small grants of £3-5k to support pump-priming for generating data to the end of 
July 2021. The deadline for applications is Monday 12th April 2021. To discss further, contact your SGL 
(R&E), your Research Centre Director, or Stuart Roper (ADRE).
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