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	University Teaching and Learning Committee 

	27 September 2023, 09.30 – 12.30



	MINUTES

	Venue:
	McClelland Suite

	Author:
	Fran Hinewright

	Apologies:
	Matt Mills, Tim Hosker, Alison Jones, Bob Cryan, Andy Mandebura, Tim Thornton, Andrew Ball, Alistair Sambell, Wayne Bailey, Peter Mather, Brian Culleton

	Attendees:
	Jane Owen-Lynch (Chair), Claire Aydogan, Emma Salter, Georgina Blakeley, Jason Smith, Jo Mitchell, Keith McCabe, Krish Pilicudale, Liz Bennett, Nik Taylor, Rachel Birds, Robert Allan, Ruth Stoker, Sarah Bastow, Sean Pryor, Peter Roberts, Joanna Donbavand, Amanda Tinker, Lauren Coetzee, Heather Kerrick, Diana Sirnikova, Andrew Crampton, Brian Culleton, Victoria Sala Arslan, Leigh Fleming, Jason Smith, Fran Hinewright, Jiajia Liu, Michael Ginger



	PRELIMINARY ITEMS

	1. 
	DECLARATIONS OF INTEREST

	1.1
	No declarations were disclosed.  

	
	

	2.
	MINUTES
UTLC_2023_09_27_M

	2.1
	The minutes of the meeting held on 30 May 2023 were APPROVED. 

	
	

	3.
	MATTERS ARISING

	3.1
	ACTION - It was discussed that engagement with lecture capture may increase at the end of term and staff should monitor this engagement and report back to UTLC in May (Minute reference 4.3). This item was reported as COMPLETE. 

It was noted that staff should be reminded to use lecture capture when delivering relevant material and the default position should be that recording is on. It was reported that certain events were missing a few days into teaching.  


	3.2
	ACTION - Subject Review Schedule for 23/24, it was noted that this would be presented to May UTLC (Minute reference 22.1). 
This item was reported as POSTPONED. Due to late engagement and changes within some schools and potential changes to subject groupings, it was reported that the timetable of events for 23/24 will be removed from matter’s arising and will be presented to the meeting for consideration in March 2024. 


	3.3
	ACTION - Information given to international students prior to their arrival in January was to be reviewed and updated when a consensus has been reached regarding enrolment activity. (Minute reference 11.1) This item was reported as COMPLETE. Following from issues with the company that provides campus ID cards then CLS and the Schools stepped in to produce these in house. It was noted that the same in house system would be used in January. 


	3.4
	ACTION - Director of International Development was asked to collate the main concerns and main practices around enrolment dates and teaching alignment in Schools in order to agree a way forward and for a set of dates to be published in the academic administration timetable. (Minute reference 11.1). This item was reported as COMPLETE.


	3.5 
	ACTION - It was discussed that a resit CAB for the final CAB would be added to the block-based CAB model for PGT students. (Minute reference 16.2). This item was reported as COMPLETE. 


	3.6
	ACTION - Registry were asked to provide and circulate EC guidance for PGT students in relation to the new CAB model. (Minute reference 16.2). This item was reported as ONGOING and would be presented to the committee in November. 


	3.7
	ACTION - It was noted that the SU and the Disability and Inclusion Manager would collate a list of issues reported with exam rooms for Registry and Schools to consider. (Minute reference 19.1). This was reported to be ONGOING given the change in SU officer roles. It was reported that an update would be provided at the November meeting. 


	3.8
	An update was provided regarding the UTLC representatives for Annual Evaluation. The committee noted the following changes;
· Dr Andrew Bourbon (CE) for SAS (September 2023- August 2026)
· Dr Julie Drake (HBS) for SAH (September 2023- August 2026)
· Prof Liz Bennet (EPD) for HHS (September 2023- August 2024)

	
	

	4.
	CHAIRS BUSINESS


	4.1
	NSS Update: Summary of results 
It was reported that this was the first year of the new question format, so it was difficult to make direct comparisons to previous years. It was noted that this was the first time the new mental health and freedom of expression questions had been asked. 

It was noted that in the new data sets every subject had its own benchmark as well as a standard University benchmark. The Chair bought the committee’s attention to the high score achieved for learning resources and assessment and feedback which were ahead of the benchmark, in the top quartile. Congratulations were given to the SU who were reported to have ranked one of the highest in the UK in its NSS scores.  

The chair discussed that there was a lot of work on improvements and enhancements of teaching practice being carried out in areas which had low NSS scores but there was a lot of positive areas to note, including many subjects which scored in the top quartile under several themes across teaching, learning resources and assessment and feedback. 

It was noted that in total, over 1,322 students had submitted comments both positive and negative. Within the positive comments, it was reported that 29% were related to praise for staff in terms of the support given to students. The Chair thanked staff and reported this was a testament to colleagues’ dedication and hard work across the institution. The negative comments ranged across several themes and were being followed up for action in appropriate areas.  


	4.2
	Teaching Excellence Framework (TEF) Update 
It was reported that the University was awarded TEF Gold status, in September 2023 gaining gold for the two subcategories of student experience and student outcomes as well as overall gold.

There were 7 criteria in student experience and the University were awarded outstanding in 5 of these and high quality with outstanding features in the other two. For student outcomes there were 6 criteria and in all areas the university received above high quality with many outstanding. Thus overall, this was a significant ‘outstanding’ achievement across all categories and a clear validation of where the institution is at in terms of student experiences at Huddersfield. 

The Chair reported this result was a great testament to colleagues across the institution and asked that all continue their efforts, specifically around progression, retention and continuation and gave her formal thanks. 

It was reported that work had begun for the next TEF submission and discussion surrounding this would take place in due course. 


	4.3
	House of Lords OfS Enquiry Report
It was noted that the report was published on 13 September 2023 and used both written and verbal evidence submitted by institutions and individuals in the UK to form its conclusions. The report published substantive concerns about the Office for Students in several areas of its operations. The evidence that the University submitted to the enquiry was used to substantiate claims in some areas of the report.

It was highlighted that Student Union’s nationally felt excluded from consultation with the Office for Students and this had been flagged as part of the report. 


	4.4
	Update regarding Artificial Intelligence (AI) and expectations of staff and students
Members were given a short learning byte session on the use of AI tools by the Strategic Teaching and Learning Team (STLT). The session covered examples of the different sorts of generative AI tools available, how they could be used for student benefit and the issues linked with potential academic misconduct. For example; the students could use the tools to prepare responsibly for exams and for tutors, to set formative questions.

It was noted that Microsoft were due to release AI tools as part of their Office 365 suite and this would be accessible to students in our main software packages.

Concerns were noted around the interaction with such tools and the compromise of using them for influencing learning strategies and preparing students for entering the world of work. Issues also noted were ethical challenges, copyright issues, data protection and job security. Overall the University stance is to embrace the technology, design appropriate assessments and help students use it to best impact. In assessment we are not looking to revert to exams or similar assessment types. Staff were encouraged to liaise with STLT to discuss authentic assessment design or for general advice. 

It was reported that there was a new steering group to continue researching best practice, address emerging advances and concerns raised by colleagues and students. Colleagues were reminded that assessment design was key to reduce AI tool misuse and academic misconduct penalties. 

The committee were informed that the University had now published ‘Principles for using AI’, and staff resources for assessment design were on iPark. Staff were informed that there were case studies on authentic assessment, data protection and copyright. Scenarios also included academic misconduct referrals with the use of AI tools. It was reported that the Brightspace Academic Integrity quiz had been updated with more focus on AI. Module Leaders were required to mark the permitted use of AI within their assessment briefs for 23/24. The three AI-use level descriptors were noted to be on iPark. Staff were reminded to use the AI Turnitin tool with caution as it has been known to generate false positives and this tool should never be used in isolation.


	4.5
	New Extensions System Demonstration 
Staff were shown the student facing version of the new extensions system and how a request progressed, stage by stage. It was reported that guidance for staff could be found on the Registry Sharepoint site. 

	
	

	5.
	TERMS OF REFERENCE AND MEMBERSHIP
UTLC_2023_09_27_P5.

	5.1
	The committee approved the latest version of the terms of reference and membership document for UTLC for 2023/24 and formally welcomed new members. 

	
	

	6.
	POLICY UPDATES

	6.1
	The committee approved the minor changes to the updated Trans Equality Policy. 
UTLC_2023_09_27_P6.1
The following changes were noted; 
· New clarification on pronouns, chosen name and title
· Change in terminology from ‘staff’ to ‘employee’

	
	

	6.2
	The committee received the draft of the Sexual Misconduct and Violence Policy and associated Equality Impact Statement
UTLC_2023_09_27_P6.2a
UTLC_2023_09_27_P6.2b

It was reported that feedback should be sent to the Director of Registry by the end of October. It was noted that a final draft for consideration and approval would be presented at the November meeting. 

Although the policy covered many aspects linked with our disciplinary procedures, it was felt that the explicit Sexual Misconduct and Violence Policy would increase the visibility of the institution’s work to tackle this issue and would be in line with OfS expectations. It was noted that HR had been consulted and it had been agreed that there would remain a separate policy for staff misconduct, at this point in time. The committee were reminded that all staff and students were enrolled on the consent training module and that efforts should be made to encourage everyone to complete this. 

	
	

	7.
	NATIONAL STUDENT SURVEY DATA
UTLC_2023_09_27_P7.1

	7.1
	The committee noted the latest NSS data, as follows;
· Course to Subject Mapping
· School Results
· Results by Sex
· Overall Sector Summary 

It was noted that there was nothing substantial to add following the NSS item under Chair’s Business. Members were encouraged to use the HSS survey to get more in-depth feedback on certain areas at an individualised level and that this could be a useful tool to further understand the NSS.

	
	

	8.
	CLASSIFICATION STATISTICS
MARKED AS CONFIDENTIAL
UTLC_2023_09_27_P8.1

	8.1
	The committee received two reports on classifications for monitoring degree award outcomes
· Degree Attainment
· Classifications Report

It was reported that there had been a 5% drop in good honours and the number of 2:1s had slightly decreased. This data will be scrutinised further through the differential attainment project as some gaps appeared to be increased this year although the actual marks data (not just good outcomes) needed to be analysed. It was noted that there was a slight increase in attainment with students who had completed a placement.  

In terms of proportion of good outcomes across different demographics then some gaps had widened in certain areas, specifically in students with low socioeconomic backgrounds. It was reported that work would be done with the data to ascertain where action needed to be taken. It was reiterated that the material covered in the differential attainment workshops regarding assessment design remained key for improving overall attainment and for closing some of the gaps identified in the latest data. Workshops in the last term looked at School dat in detail and started the process of changing the design of assessments as necessary.

The committee were reminded that work in this area should be prioritised. 

	
	

	9.
	STUDENT CASEWORK REVIEWS
The committee received the annual reports on taught student casework arising from the Regulatory procedures during the 2022/23 academic year. 

It was noted that most of the data derived from University level logs (with the exception of ECs and Academic Misconduct) and consequently many datasets contain only a small number of students. The committee were asked to take this into consideration when analysing the data surrounding sex, socioeconomic and ethnicity demographics, disability and other categories. The data now covers a three year time span so it is becoming more appropriate to assess any trends. It was noted that for next year, Registry hoped to have local and University level data across all casework to improve the opportunity to identify trends and areas which may require further attention and support. 


	9.1
	Academic Misconduct
UTLC_2023_09_27_P9.1
The committee received the annual report on Taught Student Academic Misconduct breaches. 

It was noted that stage 1 cases had risen slightly in 22/23 but remained low at under 5% of the overall headcount. It was reported that stage 3 referrals remained rare, at under 10 for 22/23 and in 23/24, Registry would be able to report on cases related to AI. 

The presented data shows that plagiarism and collusion cases made up the majority of the cases but, with the work on assessment design, the hope was that this would steadily decrease over the coming years. 


	9.2
	Attendance Monitoring and Visa Compliance Withdrawal Appeals
UTLC_2023_09_27_P9.2
The committee received the annual report on appeals against decisions to withdraw students on the basis of poor attendance under both attendance monitoring and visa compliance procedures.

It was noted that the number of appeals had increased significantly with Registry receiving 54 appeals for visa compliance and 19 for attendance monitoring, totalling 73. In 21/22 they received 19 appeals in total. It was noted that 41% of appeals in 22/23 were upheld, mostly based on personal circumstances which were independently evidenced. It was reported that prior to 22/23, the impact of covid on attendance monitoring may account for the subsequent rise seen in 22/23. 


	9.3
	Results Appeals
UTLC_2023_09_27_P9.3
The committee received an annual report on appeals against results released after the CAB has taken place. 

It was noted that there had been a rise in appeals from 285 in 21/22 to 315 in 22/23. It was noted that of the stage 1 appeals, only 84 students submitted a stage 2 review request. It was reported that the main reason for overturning a decision made at stage 1 was due to personal circumstances supported by compelling medical evidence. Most appeals were based on the grounds of personal circumstances where if they had applied for ECs in-year, then they would generally not need to appeal their results after the CAB. It was reported that to support students, Registry would continue to work with the Student’s Union, Wellbeing services and Schools.


	9.4
	Extenuating Circumstances
UTLC_2023_09_27_P9.4
The committee received an annual report on EC applications and decisions and associated appeals.

It was reported that the number of applications in 22/23 has decreased by over 1,000 compared to 21/22 which may indicate that the in-person support post covid has had a positive impact on the number of students requiring an EC. 

The committee were informed that the majority of EC claims surrounded mental health concerns and when students disclosed their struggles, continued support was needed from colleagues across the Schools and in well-being services to ensure they could cope with the demands of their study.  


	9.5
	Student Complaints
UTLC_2023_09_27_P9.5
The committee received an annual report on student complaint cases at stages 2 and 3.

It was reported that 26 complaints were escalated to stage 2 of the procedure and 14, continued to stage 3 for a review which is a slight rise from 21/22. It was noted that 10 cases were upheld and financially remedied and most complaints surrounded themes of teaching or course or assessment concern. It was noted that this number still remained very low for the overall student body and that staff continued to receive training from Registry each year in dealing with complaints.


	9.6
	Student Disciplinary
UTLC_2023_09_27_P9.6
The committee received an annual report on student disciplinary cases at stages 2 and 3. 

It was reported that the level of University led investigations (stage 2 and above) had increased from 25 in 21/22 to 37 in 22/23. The rise was attributed to the increase in cases of students who had fraudulently swipe into academic sessions linked with a return to in-person teaching. It was noted that there were 5 cases of sexual-misconduct related disciplinaries; still a very low number in proportion to the University student headcount. 

Registry reported that they worked closely with Schools and the SU to ensure that students knew where to report an allegation of misconduct and delivered training to ensure staff continued to feel confident in managing disciplinary cases at a local level. 


	9.7
	Fitness to Practise
UTLC_2023_09_27_P9.7
The committee received an annual report on Fitness to Practise cases at stage 3. 

It was reported that cases escalated to stage 3 of the procedure had reduced from 16 in 21/22 to 11. The majority of cases were from healthcare students but this was to be expected given the number on professionally regulated courses. If cases were upheld students are not withdrawn/excluded, they are given clear direction as to the improvements required linked with the alleged breach. Most cases were breaches involving inappropriate behaviour on a placement or timetabled session. 

Registry noted that fitness to practise training was updated annually and a meeting was held with key stakeholders across all schools concerned, to discuss best practice.


	9.8
	Fitness to Study 
UTLC_2023_09_27_P9.8
The committee received an annual report on Fitness to Study cases at stage 3. 

It was reported that this was only the second year data had been collected centrally for fitness to study and as the procedure has evolved, students tend to engage at a lower level (stage 1 or 2) and succeed with support plans meaning escalation to stage 3 was less likely. When a case reached stage 3, students were often asked to interrupt for a period of time with support put in place to reassess whether they were fit to return later in the year or at the following intake. 

	
	

	10.
	REPORT ON VALIDATION ACTIVITY FOR THE 2023/24 YEAR INCLUDING DISTANCE LEARNING
UTLC_2023_09_27_P10.1

	10.1
	The committee received the report on validation activity for the 23/24 cycle. Members were asked to note that this now included Distance Learning (DL) Programmes and the committee was pleased to see several DL courses on the list. It was confirmed that these courses were able to be implemented at earlier start points, outside of the standard September starts.  

	
	

	11.
	REPORT FROM THE STUDENTS’ UNION

	11.1
	The committee received the paper regarding upcoming projects for the SU Education Officer.
UTLC_2023_09_27_P11.1

It was noted that the Education Officer was going to continue raising awareness of the work carried out by STLT to diversify assessment types and further develop academic and student engagement. It was also noted that they would look at Black, Asian and Minority Ethnic students’ experience and attainment to identify ways in which they could help continue to improve this, alongside colleagues. 


	11.2
	The committee received a paper from the SU regarding information for Course Leaders and Academic Representation.
UTLC_2023_09_27_P11.2

It was reported that the guidance on academic representation for courses and student representatives was shared with staff on a dedicated Teams site. This had been put together on the back of requests from staff; a script was included for colleagues to use in sessions if needed to recruit students as reps. A powerpoint slide had also been produced which details the summary of skills students could develop from the role.  

It was noted that the number of representatives for 23/24 was increasing and training would be underway soon for those signed up. 

	
	

	12.
	CHAIRS ACTIONS SINCE LAST MEETING

	12.1
	The committee noted the Chair’s actions taken since 30 May 2023. 
UTLC_2023_09_27_P12.1


	12.2
	The committee noted the Timetable and Room Booking Policy which Chair’s Action was taken on, in June 2023. ACTION: There was an error noted with the start of session times in the updated policy. This will be corrected in time for the November meeting.
UTLC_2023_09_27_P12.2
 

	12.3
	The committee noted the amended Term Dates for 2024-2025. There was nothing to add. 
UTLC_2023_09_27_P12.3

	
	

	13.
	REPORTS FROM WORKING GROUPS

	
	

	13.1
	Attendance Monitoring Steering Group 
UTLC_2023_09_27_P13.1
The committee noted the minutes from the meeting held on 17 April 2023. 

It was reported that the new attendance monitoring data downloads would also cover Brightspace engagement. The committee were informed that there were slightly new thresholds when contacting students, regarding their attendance rates, using the automated email system. These were noted at 70%, 60%, 45% and 30%. 

The chair presented data on levels of attendance over the last year. Overall, data had shown the student attendance at each percentage point was mostly static through the year. This suggests that attendance habits were developed early and then were then entrenched for the year. The Chair asked colleagues to remind staff that intervention should be done early to improve attendance rates, given the data presented. ACTION: It was reported that course level data would be useful to intervene with attendance issues more successfully. It was noted that this may be provided by planning or STLT for the meeting in November.

	
	

	13.2
	Institutional Timetable Review Steering Group
UTLC_2023_09_27_P13.2a
UTLC_2023_09_27_P13.2b
The committee noted the minutes from the most recent meeting held on 23 August 2023. There was nothing to add. 

	
	

	13.3
	GPA Steering Group
UTLC_2023_09_27_P13.3
The committee noted the minutes from the most recent meeting held on 07 June 2023. 

It was noted that GPA now had a mascot bear called Echo and that it would be present at as many meetings and events as possible across campus to help improve visibility of the GPA. 

	
	

	13.4
	Academic Integrity Working Group
There were no minutes to note. 

	
	

	13.5
	Exams Planning Group
There were no minutes to note. 

	
	

	13.6
	Campus Life Steering Group 
UTLC_2023_09_27_P13.6
The committee noted the minutes from the most recent meeting held on 03 May 2023. 

	
	

	13.7
	[bookmark: _Hlk135651974]Consumer Protection Working Group
UTLC_2023_09_27_P13.7
The committee noted the minutes from the most recent meeting held on 24 April 2023. 

	
	

	13.8
	Data Futures Working Group
UTLC_2023_09_27_P13.8
The committee noted the minutes from the most recent meeting held on 14 June 2023. 

	
	

	13.9
	Artificial Intelligence (AI) Working Group
UTLC_2023_09_27_P13.9
The committee noted the minutes from the most recent meeting held on 20 July 2023. 

	
	

	14.
	REPORT FROM STANDING COMMITTEE FOR APPRENTICESHIPS

	14.1
	There were no minutes to note.

	
	

	15.
	REPORT FROM ENTERPRISE AND EMPLOYABILITY COMMITTEE
UTLC_2023_09_27_P15.1a
UTLC_2023_09_27_P15.1b

	15.1
	The committee noted the minutes from the most recent meeting held on 10 May 2023 and 20 June 2023. There was nothing to add. 

	
	

	16.
	EXTERNAL EXAMINER APPLICATIONS
UTLC_2023_09_27_P16.1

	16.1
	The committee received the summary list of applications for the appointment, reallocation of duties and extensions of period of office of external examiners and moderators. The examiners were CONFIRMED. 

	
	

	17.
	REPORT FROM STANDING COMMITTEE FOR COLLABORATIVE PROVISION
UTLC_2023_09_27_P17.1

	17.1
	The committee noted the report from the most recent meeting held on 6 March 2023. 

	
	

	18.
	REPORTS FROM VALIDATION PANELS
UTLC_2023_09_27_P18.1

	18.1
	The committee noted the report arising from validation events. 

	
	

	19.
	REPORTS FROM SUBJECT REVIEW PANELS

	19.1
	There was no report to note. 

	
	

	20.
	REPORTS FROM PSRBs

	20.1
	The committee noted the PSRB report for BSc Hons Optometry from the School of Applied Sciences. The committee would like to congratulate the course team for this report. 
UTLC_2023_09_27_P20.1

	
	

	21.
	SCHOOL TEACHING AND LEARNING COMMITTEE MINUTES

	21.1
	There were no minutes to note from AS.  

	21.2
	The committee noted the minutes from the most recent meeting held in BS, on 25 April 2023. There was nothing for UTLC to note.
UTLC_2023_09_27_P21.2

	21.3
	The committee noted the minutes from the most recent meetings held in CE, on 8 February, 19 April and 31 May 2023. There was nothing for UTLC to note.
UTLC_2023_09_27_P21.3a
UTLC_2023_09_27_P21.3b
UTLC_2023_09_27_P21.3c

	21.4
	The committee noted the minutes from the most recent meeting held in EPD, on 22 June 2023. There was nothing for UTLC to note. 
UTLC_2023_09_27_P21.4

	21.5
	The committee noted the minutes from the most recent meeting held in HHS, on 21 June 2023. There was nothing for UTLC to note.
UTLC_2023_09_27_P21.5

	21.6
	The committee noted the minutes from the most recent meetings held in SAH, on 19 April and 21 June 2023. There was nothing for UTLC to note. 
UTLC_2023_09_27_P21.6a
UTLC_2023_09_27_P21.6b

	
	

	22.
	OTHER COMMITTEES

	22.1
	University International Committee
The committee noted the report from the most recent meeting held on 04 May 2023. UTLC_2023_09_27_P22.1

	22.2
	Equality Diversity and Inclusivity Enhancement Committee
The committee noted the report from the most recent meeting held on 26 June 2023. UTLC_2023_09_27_P22.2

	22.3
	Learning Platforms Steering Group
The committee noted the report from the most recent meeting held on 5 July 2023. UTLC_2023_09_27_P22.3

	22.4
	Work Integrated Learning Forum 
The committee noted the report from the most recent meeting held on 15 September 2023. 
UTLC_2023_09_27_P22.4

	
	

	25
	ANY OTHER BUSINESS

	
	Members are asked to notify the Secretary 24 hours in advance of the meeting of any matters they wish to be considered under Any other Business. No items were raised. 

	
	

	26.
	AVAILABILITY OF AGENDA, PAPERS AND MINUTES

	26.1
	The committee considered whether any agenda items, papers or minutes should be treated as confidential. The following report was asked to be kept confidential; 
· 8.1 Classification Statistics 

	
	

	27.
	DATES OF FUTURE MEETINGS

	27.1
	All meetings commence at 9.30am and are scheduled to end at 12.30pm. All meetings will be in-person in the McClelland Suite unless stated otherwise. 

22 November 2023
31 January 2024
13 March 2024
29 May 2024

	ACTION PLAN

	

	Item
	Action
	Person(s)

	3.6 Academic Administration Timetable and CAB Model Guidance
	Registry were asked to provide and circulate EC guidance for PGT students in relation to the new CAB model. To be reported to the November meeting. 
	Assistant Registrar (Student Casework and Regulations)

	3.7 Exam Room Issues
	It was noted that the SU and the Disability and Inclusion Manager would collate a list of issues reported with exam rooms for Registry and Schools to consider. This was reported to be ONGOING given the change in SU officer roles. It was reported that an update would be provided at the November meeting.
	SU and Disability

	12.2 Timetabling and Room Booking Policy 
	There was an error noted with the start of session times in the updated policy. This will be corrected in time for the November meeting.

	Planning 

	13.1 Attendance Monitoring Steering Group
	It was reported that course level data would be useful to intervene with attendance issues more successfully. It was noted that this may be provided by planning or STLT for the meeting in November.
	Planning / STLT
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